SUBJECT: Registrar Job Description

DEPARTMENT: Intensive Care Services

REFERENCE # 01-01-0075

1.0 Organisational Relationships:

1.1 Reports to: Senior medical staff in the department
1.2 Responsible for: Senior House Officers, House Officers and Technical staff
1.3 Liaises with: Senior House Officers, House Officers and Technical staff in

the provision of patient care and educational programs

2.0 Job Summary:

Performs day-to-day management of patients and continuation of specific
vocational training in the department with the objective of obtaining the
Fellowship of College of Critical Care Medicine or equivalent.

3.0 Duties and Responsibilities:

The employee will:

3.1 Provide the highest standard of medical care for the patients for
whom he/she is responsible.
3.2 Supervise the work of Senior House Officers and House Officers
in the day-to-day management of patients. Initiate the evaluation and
treatment of patients or modify the evaluation and treatment begun
by Senior House Officers or House Officers.
33 Participate in the teaching of Senior House Officers and House Officers,

attend to his/her own specific training as arranged by the senior staff in the
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Department or Clinical Tutor.

34 Participates in the administration of the department.
3.5 Participates in the full range of on-call duties.
3.6 Performs other applicable tasks and duties assigned within the realm

of the employee’s knowledge, skills and abilities.

4.0 Education/Licensure:
4.1 Essential: Graduate from recognized medical school
4.2 Essential: Part I Fellowship of College of Critical Care or equivalent

4.3 Desirable: Part II Fellowship of College of Critical Care or equivalent

5.0 Education/Licensure:

5.1 Essential: Graduate from recognized medical school
5.2 Essential: Part I Fellowship of College of Critical Care or equivalent
5.3 Desirable: Part II Fellowship of College of Critical Care or equivalent

6.0 Professional Experience:

6.1 Essential: Minimum of three (3) years medical practice since graduation to
include six (6) months general medicine and six (6) months

general surgery at resident level
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6..2 Essential: At least two (2) years in the specialty of Critical Care

6.3 Desirable: Should have spent some of this period in study toward gaining the
Part I Fellowship examination or equivalent

6.4 Desirable: Some experience in intensive care

7.0 Specialised Knowledge:

7.1 Essential: Epidural techniques in MV hemodynamic
7.2 Essential: Holds full Fellowship or equivalent

8.0 Minimum Preferred Age: Twenty-seven (27) years

9.0 Conditions:
9.1 This job description will become effective on the date signed by the
Head of Manpower.
9.2 This job description is subject to periodic review and may be changed

at any time in consultation with the employee
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